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EDUCATE

 

As  a  S t ra teg i c  Pa r tne rsh i p  suppor t i ng  exchange  o f

good  p rac t i ces ,  t he  p ro j ec t  has  the  p r imary  goa l  t o

a l l ow  pa r tne r  o rgan i sa t i ons    t o  sha re  exper i ences ,

approaches  and  work  methodo log i e s  i n  the  f i e l d  o f

adu l t  i nmates  educa t i on .  The  exchange  p rocess  a ims  to

improve  the  s ta f f  p ro f i l e  o f  i n vo l ved  o rgan i za t i ons ,

p romot i ng  se l f - awareness  and  i n c reas i ng ,  f rom a

qua l i t a t i ve  and  quant i t a t i ve  po i n t  o f  v i ew ,  t he

competences  o f  educa to r s  work i ng  i n  p r i son  and  i n

s t ruc tu res  fo r  c r im ina l  measu res  a l t e rna t i ve  to

detent i on .  

EDUCATE IS A PROJECT 
CO-FUNDED BY THE 
ERASMUS + 
PROGRAMME OF THE 
EUROPEAN UNION.



THIS DOCUMENT OFFERS A SYNTHETIC 
OVERVIEW OF EXPERIENCES VISITED DURING 

TRAINING ACTIVITY CARRIED OUT WITHIN 
EDUCATE PROJECT



ITALY



L 'OV I L E

L ’Ov i l e  i s  a  soc i a l  coopera t i ve

es tab l i shed  i n  Regg io  Em i l i a  (Em i l i a -

Romagna  Reg ion ,  I t a l y )  i n  1993 ,  w i th  the

a im  to  p romote  the  i n c l u s i on  o f

d i sadvantaged  peop l e .   

 

Acco rd i ng  to  I t a l i an  Law  381 /91  the

o rgan i za t i on  i s  a  coopera t i ve  o f  t ype  A

and  B .  Sec to r  B  o f fe r s  oppor tun i t y  o f

i n teg ra t i on  i n to  the  l abour  market .  Th i s

ac t i v i t y  ma in l y  t akes  p l a ce  i n  the

assemb l i ng  l abo ra to r i e s  managed  by

L ’Ov i l e .  

 

JOB OPPORTUNITIES DURING 
ALTERNATIVE MEASURES TO 
DETENTION, HALF LIBERTY 
AND FOR FORMER INMATES  





L ’Ov i l e  ca r r i e s  ou t  a  p ro j ec t  a imed  a t

l abour  i n teg ra t i on  i n  the  p r i son  o f

Regg io  Em i l i a ,  i n vo l v i ng  pe r sons

depr i ved  o f  l i be r t y  i n  t r a i n i ng  ac t i v i t y

and  i n  p roduc t i ve  ac t i v i t i e s .    

 

L ’Ov i l e  manages  the  p roduc t i ve  ac t i v i t i e s

as  supp l i e r  o f  l o ca l  en te rp r i ses ,  such  as

Veron i ,  a  company  wh i ch  p roduces  cu red

meat .   

 

TRAINING AND INTERNSHIP IN 
THE PRISON OF REGGIO 
EMILIA: CARPENTRY 
WORKSHOP,  AGRICULTURAL 
PRODUCTION,  FOOD 
TRANSFORMATION. 







VEGETABLES, 
SAUCES, JAMS AND 
WOOD OBJECTS 
MADE IN PRISON 
ARE SOLD IN K-LAB 
SHOPS. 
 
ETICHAL SHOPS FOR 
PRODUCTS WITH 
SOCIAL VALUE.  



ROMANIA



B I S T R I T A

PEN I T EN T I ARY

Accord i ng  to  the  Law  no .  254/2013  fo r

execut i on  o f  pun i shments  and  measu res

o rde red  by  the  cou r t  du r i ng  the  c r im ina l

t r i a l ,  a r t i c l e  no .  78 ,  t he  pe r sons

depr i ved  o f  l i be r t y  have  the  r i gh t  to

work  du r i ng  sen tence .  

The  sen tenced  pe rsons  may  be  requ i r ed

to  work ,  i n  r e l a t i on  to  the  t ype  o f

en fo rcement  r eg ime ,  t ak i ng  i n to  account

the  the i r  qua l i f i c a t i ons ,  competences

and  sk i l l s ,  age ,  hea l th  cond i t i on ,  s a fe ty

measu res ,  a s  we l l  a s  pa r t i c i pa te  to

t ra i n i ng  p rograms  i n tended  to  suppor t

the i r  voca t i ona l  t r a i n i ng .  

 

THE INVOLVEMENT  IN WORK OF 
THE DETAINEES AIMS TO IMPROVE 
THE CONDITIONS OF DETENTION 
AND TO SUPPORT THE ACTIONS OF 
SOCIAL REINTEGRATION OF 
CONVICTED PERSONS.



QUALIFIED OR 
UNQUALIFIED 
WORKS INSIDE OR 
OUTSIDE 
PENITENTIARY, IN 
A REGIME OF 
SERVICES 
PROVISION FOR 
ECONOMICAL 
AGENTS.





HOUSEHOLD 
ACTIVITIES 
NECESSARY TO 
THE 
PENITENTIARY 
AND 
VOLUNTEERING.



ON I S IM

SOC IAL  RE INTEGRAT ION  CHR IST IAN

CENTER  "ON IS IM"  i s  a  non-gove rnmenta l

o rgan i za t i on  wh i ch  p rov i des  soc i a l

se rv i ces  addressed  to  pe r sons  depr i ved

of  the i r  l i be r t y  and  pe rsons  who  have

been  depr i ved  o f  the i r  l i be r t y ,  a s  we l l  a s

the i r  f am i l i e s .  

SC  ROMBAT  SA  p rov i ded  a  l and  where

benef i c i a r i e s  o f  the  On i s im  Cente r  can

pa r t i c i pa te  i n  occupat i ona l  t he rapy

programs  th rough  ag r i cu l t u ra l  a c t i v i t i e s

i n  g reenhouse ,  open  f i e l d  l egumes ,  f r u i t

g row ing .  

The  cent re  p rov i des  a l so  t r a i n i ng  i n  the

manufac tu re  o f  i r on .    

 

CORPORATE SOCIAL 
RESPONSIBILITY (CSR) 
REPRESENTS THE INVOLVEMENT OF 
THE BUSINESS ENVIRONMENT IN 
IMPROVING THE QUALITY OF LIFE 
OF THE COMMUNITY TO WHICH IT 
BELONGS AND IN WHICH IT 
OPERATES 





SPAIN



NOESSO

NOESSO i s  a  non-p ro f i t  a s soc i a t i on .  The

re i n teg ra t i on  o f  pe r sons  depr i ved  o f

l i be r t y  i s  one  o f  i t s  a reas  o f  a c t i v i t y .

Th rough  Cus tom ized  I t i ne ra r i e s  o f

Soc i o - l abo r  I n se r t i on ,  Noesso

es tab l i shes  an  i nd i v i dua l  p l an ,  wh i ch

cont r i bu tes  to  the  improvement  o f

p ro fess i ona l  and  pe rsona l  competences ,

f ac i l i t a tes  the  deve l opment  o f  va l ues    

and  paves  the  way  towards  i n teg ra t i on

i n  ou r  soc i e ty .  

 

 

 

THROUGH THE REINCORPORA 
PROGRAM, FUNDED BY OBRA 
SOCIAL ”LA CAIXA” AND 
FUNDACION CAJASOL, NOESSO 
PROMOTES PROCESSES OF CHANGE 
FROM A GLOBAL PERSPECTIVE, 
ADDRESSING TRAINING, PERSONAL 
COMPETENCES, SOCIO-LABOR 
INTEGRATION AND EMOTIONAL 
NEEDS. 



NOESSO COLLABORATES 
WITH LOCAL COMPANIES 
SUCH AS VICASOL AND 
LAMARCA FOR LABOUR 
INTEGRATION OF INMATES 
AND FORMER INMATES. 
 
CORPORATE SOCIAL 
RESPONSIBILITY 
PRACTICES.



A LMER I A

PEN I T EN T I ARY

The  A lmer i a  pen i t en t i a r y  o f fe r s

workshops  to  the  i nmates  to  deve l op

the i r  p ro fess i ona l  ab i l i t i e s ,  g i v i ng  them

the  poss i b i l i t y  o f  ge t t i ng  a  j ob  i n s i de

w i th  a  sa l a r y  and  soc i a l  s ecu r i t y

benef i t s .  They  make  d i f f e ren t  p roduc ts

re l a ted  to  meta l l i c  c a rpente r  works  and

se l l  t hem outs i de .  A l so ,  pe r sons

depr i ved  o f  l i be r t y  has  the  r i gh t  to

app l y  fo r  a  j ob  i n s i de  the  P r i son

(ma in tenance ,  c l ean i ng ,  l i b r a ry

management ,  suppor t i ng  to  the  s ta f f ) .  

 

JOB OPPORTUNITIES INSIDE 
AND OUTSIDE THE PRISON 
TO DEVELOP COMPETENCES, 
GET A SALARY AND SOCIAL 
SECURITY BENEFITS.





PORTUGAL



SAPANA

The  NGO Sapana  p romotes  the  i n i t i a t i ve

Break i ng  Ba rs  –  Emp loyment ,  wh i ch  a ims

to  b r i dge  the  gap  be tween  the

empowerment  fo r  emp loyab i l i t y ,  s t i l l  i n

sec l u s i on ,  and  the  mon i to r i ng  a t  the

re l ease  f rom p r i son .  

The re ' s  an  i nd i v i dua l i zed  superv i s i on  a t

the  l e ve l  o f  emp loyab i l i t y  a s  emp loyees

o r  a t  the i r  own  j ob  c rea t i on ,  r educ i ng

rec i d i v i sm  and  thus  cont r i bu t i ng  fo r

the i r  soc i a l  i n c l u s i on .  

 

 

 

TO BRIDGE THE GAP BETWEEN 
THE EMPOWERMENT FOR 
EMPLOYABILITY IN 
SECLUSION AND THE 
MONITORING AT THE RELEASE 
FROM PRISON 



HTTPS://VIMEO.COM/269890163 



SAPANA

With i n  the  p ro j ec t  B reak i ng  Ba rs ,

i nmates  o f  the  Ca r regue i r a  P r i son

Fac i l i t y  p roduce  po ts  o f  a romat i c  he rbs

fo r  soc i a l  pu rposes ,  i n  o rde r  to  f i nance

rehab i l i t a t i on  p rograms .  

The  p roceeds  f i nances  rehab i l i t a t i on

programs  and  the  c rea t i on  o f  a  t r easu ry

fund  tha t  i nd i v i dua l s  w i l l  h ave  access  to

when  they  se rve  the i r  sen tence .  

 

The  po ts  o f  a romat i c  he rbs  a re  ava i l ab l e

a t  P i ngo  Doce  and  Automóve l  C l ube  de

Por tuga l  s to res .  

 

ESTA' NAS TUAS MÃOS: 
AROMATIC HERBS FOR SOCIAL 
PURPOSES





GREECE



NEW

HOR I ZONS  

From 2014  the  soc i a l  coopera t i ve

company  “New Hor i zons ”  (Neo i

 O r i zontes )  i s  a c t i ve  i n  the  smooth

re i n teg ra t i on  o f  fo rmer  p r i sone rs  by

o f fe r i ng  work  to  them apa r t  o the r

vu l ne rab l e  g roups .  So  f a r ,  o ve r  60  ex-

i nmates    have  found  pe rmanent  work

th rough  the  p rogram run  by  the

company .  

The  pa r t i cu l a r  cha rac te r i s t i c  o f  the

company  i s  t ha t  i t  i s  r un  by  fo rmer

pr i sone rs ,  wh i ch  ensu res  the i r

cont i nuous  i n te res t  i n  ex - i nmates

re i n teg ra t i on  to  the  l abo r  market .  

THE SERVICES OFFERED BY THE 
SOCIAL ENTERPRISE ARE 
INTEGRATED CLEANING SERVICES 
FOR BUILDINGS, CLEANING AND 
MAINTENANCE SERVICES OF GREEN 
AREAS, GARDENS.



SO FAR 32 
PUBLIC AND 
PRIVATE 
BUILDINGS AND 
GARDENS ARE 
COOPERATING 
WITH “NEW 
HORIZONS” 




